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NOTE 1. : Reig aoe | Peet ny 
Only normal cases have been dealt with throughout this 
pamphlet. In abnormal circumstances members should 
consult the Teachers’ Superannuation Act, 1925, or seek 
advice from The Pensions Secretary, 39 Gordon Square, 
London, W.C.1. The full text of the act can be obtained 
from :— 
H.M. STATIONERY OFFICE, 
Adastral House, Kingsway, London, W.C.2. 


Price 6d. net. 


NOTE 2. 
Teachers who contributed under the 1898 Superannuation 
Act are qualified for a deferred annuity at the age of 65, 
and should apply to the Board for it. 
The annuity is very small, varying in the case of women 


from 18s. 8d. to £13 18s. 4d. 


GENERAL HINTS. 


1. Before accepting a post, make sure that the service is 
pensionable under the Teachers’ Superannuation Act. 


2. Keep an exact record with dates of all service rendered. 


3a. Application for pension should be made to :— 
Secretary, 


Board of Education (Pensions Branch), 


Chadwick Street, London, S.W.1. 


b. Correspondence in respect of payment of pension after 
award should be addressed to :— 


H.M. Paymaster General, 
Whitehall, London, S.W.1. 


4. Application should be made at least 3 months before 
the date on which the pension becomes due, and must be 
made within 6 months after that date. 


5. In any correspondence referring to pension you must 
give :-— 


a. Names in full. 
b. Date of birth. 
c. Registered number. 


6. The Board will not supply you with a record of your 
service; this you must draw up yourself and get certified by 
the Education Officer of each Local Education Authority, or 
in the case of non-provided schools, by each of the Corres- 
pondents of the Managers under whom you have served (the 
new Service Books will supply all records, as soon as they are 
in circulation). 


7. Service under 18 years of age is not pensionable service. 


8. Any teacher who withdrew from the 1922 Act, and who 
now wishes to benefit under the Act of 1925, can count the 
years 1922-1926 as contributory service, if the appropriate con- 
tributions are paid direct to the Board of Education before 


March 3lst, 1928. 
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Advantages of the 1925 Act. 


1. KINDS OF SERVICE. 


Certificated, Uncertificated, or “‘Special Subjects’ teach- 
ers may reckon as pensionable :— 


a. ‘““Recognised Service’ before April Ist, 1926, i.e., ser- 
vice in a school recognised for grant by the Board of Educa- 
tion, provided that superannuation contributions have been 
paid since 31/5/22 (see General Hints, 8). 

b. “Contributory Service’ since April Ist, 1926, i.e. ser- 
vice of which the salary has suffered the 5% deduction due 
under the School Teachers’ Superannuation Act. Contribu- 
tions paid under the “‘Poor Law Officers’ Superannuation 
Act” or The Asylums Officers’ Superannuation Act do not 
-render service ‘‘contributory’’ under the Teachers’ Act. Such 
service may however be “‘qualifying’’ service. 


Note. 

(1) Absence on sick leave shall be treated as service subject 
to the following exceptions and conditions :— 

(a) No such absence shall be treated as service 

(i) unless the employer approves it and, if so required, 
furnishes the Board with satisfactory evidence on 
the subject; 

(ii) after a teacher has been continuously absent on 
sick leave for more than three months; 

(iii) after a medical certificate has been given which 
shows that the teacher has become permanently 
incapable through infirmity of mind or body of 
serving efficiently as a teacher in contributory 
service; 

(iv) during any period in which the teacher received 
less than half-pay. 

(b) Not more than three months’ sick leave in any 
financial year shall be treated as service: 

Provided that the Board may extend the period 
specified in paragraphs (a) (ii) and (b) in special cases, 
regard being had to the age of the teacher and to 
the amount of sick leave previously allowed to him. 


(2) For the purpose of this Rule the Board may treat a 
period of sickness covering the whole or any part of a school 
holiday immediately following a period of sick leave in term 
time as part of a continuous period of absence on sick leave. 
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(3) Periods of absence of a teacher on special leave (i.e., 
leave on full pay other than sick leave) may be treated as 
service up to 30 working days in any financial year ; provided 
that the limitation to 30 working days shall not apply in the 
case of teachers serving elsewhere than in England or Wales 
under approved arrangements for the interchange of teachers. 


2. QUALIFICATIONS FOR PENSION. 


The general qualification for receiving a full-service pen- 
sion at the age of 60 is that at least 30 complete years of 
service must have been given. This service may be partly 
“recognised,” partly “‘contributory,’’ partly ‘“‘qualifiying’’ ; 
at least 10 years of the 30 years must be recognised or con- 
tributory service. 


N.B.—‘‘Qualifying service’ is service as a teacher which 
does not come within the provisions of the School Teachers’ 
Superannuation Act; e.g., service in a Poor Law Institution. 
Such service can be used to make the number of years up to © 
30, but cannot be used for reckoning the amount of pension. 


Examples, 
Recognised Contributory Qualifying 
Service Service Service 


has served 30 years, all of 
Teacher A. 24 years. O'years, > which are pensionable. 
Pension=30 ot average salary 


has served 30 years, 4 years 
Teacher.B. 20 years, 6 years. 4years, 4 of which are qualifying only 
Pension=28 of average salary 


Exceptions to the above general rule are :— 


1. A teacher to whom the 1898 Act applied. Such a 
teacher may qualify for pension at the age of 60 by serving 
half the number of years between the date of obtaining certifi- 
cate and the date of attaining the age of 65. Example, a 
teacher who obtained her certificate in 1902 at the age of 21 
can obtain a pension at 60 by serving one-half of 44 years, i.e., 
22 years. 


2. A teacher who has been employed for not less than 10 
years in recognised or contributory service and has rendered 
service equal to two-thirds of the time between the date of 
entering recognised or contributory service and the date of 
attaining the age of 65. Hxample, a teacher who began 
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teaching at the age of 44 is eligible for pension at 60, if she has 
worked for two-thirds of 21 years, i.e., 14 years, in recognised 
or contributory service. 


3. A married woman teacher absent from service during 
marriage. For such a teacher the qualifying period may he 
30 years, less the number of years during which she was, while 
married, absent from service; but no married woman may 
subtract more than 10 years from the 30 on account of such 
absence. Years of widowhood may not be subtracted in this 
way. 


Note: in order to be eligible for a full-service pension, or 
any other allowance payable under the Superannuation Act, 
a teacher who did not contribute under the Act of 1898 must 
have been employed in recognised, contributory, or quali- 
fying service after March 3lst, 1919 as follows :— 


1. If a teacher has served in recognised or qualifying ser- 
vice 


(a) (i) continuously for 2 years imme- 
diately preceding Ist April, 1919, 
or 


(ii) for 3 years out of the 5 years 
immediately preceding Ist 
April, 1919, and continuously 
for 1 year immediately prece- 
ding that date; 


One day 


Twelve 
months. 


diately preceding Ist April, 1919, 
and has served for 1 year. after 


Ist April, 1916; 


(c) For 6 years out of the 10 years im- 
mediately preceding Ist April, 
1919, and for 1 year after Ist 
April, 1915; 


Fighteen 
months. 


(d) For 6 years out of the 10 years im- 
mediately preceding Ist April, > Two years. 


’ 


(b) For 4 years out of the 7 years us 


2. In any other case, three years. 
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3. DISABLEMENT ALLOWANCE. 


This allowance is paid to a teacher who has rendered at 
least 10 years’ contributory or recognised service if the Board 
is satisfied by medical evidence that the applicant is perman- 
enily incapacitated from serving as a teacher. 


The teacher should apply to the Board of Education for 
Form 18 Pen. This should be filled up and returned accom- 
panied by a medical certificate from the applicant’s own med- 
ical attendant. The Board will then appoint a doctor to 
examine the applicant; the expenses of this examination will 
have to be borne by the applicant. If the doctor appointed by 
the Board agrees as to the teacher’s permanent unfitness for 
teaching, the application is granted. 


A “lump sum’’ is paid with a disablement allowance and 
both are calculated on the same basis as a full-service pension 
(see page 10). 


Important : a break-down allowance must be claimed with- 
in 6 months of ceasing to be in receipt of salary (i.e., not less 
than half-pay). 


If the health of a teacher who is in receipt of a disablement 
allowance improves and she is certified as fit to return to 
contributory service, the disablement allowance will cease, and 
she can resume work. When she becomes eligible for pen- 
sion at 60, the lump sum then payable will be reduced by 
the amount of the gratuity she has already received. 


The period when she was in receipt of a break-down allow- 
ance can be counted as “‘qualifying service.” 


4. SHORT-SERVICE GRATUITY. 


This gratuity is paid to a teacher who breaks down in 
health before completing ten years of service. She must have 
been employed in recognised or contributory service for the 
prescribed period after March 31st, 1919 (see page 7), and 
application must be made within 6 months of the date from 
which she ceased to be so'employed. 
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A short-service gratuity is not more than one-twelfth of the 
average salary for each completed year of recognised or con- 
tributory service. 


Example: if a teacher has worked 6 years and her average 
salary for that period is £180, then her short-service gratuity 
cannot be more than six-twelfths of £180, i.e., £90. 


5. DEATH GRATUITY. 


This is paid to the legal representative of a teacher who 
has done at least 5 years’ pensionable service, and who dies 
while in contributory service. The Board will consider on its 
merits the case of any teacher who dies within twelve months 
of leaving contributory service. No period of approved ex- 
ternal service shall be reckoned for the purposes of deter- 
mining whether a teacher has died while in contributory 
service or within 12 calendar months thereafter. 


The amount of the death gratuity may be : — 


a. The average salary, or 


b. Average salary x years of service. 


30. 





The greater of these two amounts is the one paid, and it 
would be reduced by any “‘gratuity’’ already received. 


Example : In the case of a teacher who dies in contributory 
service, when her “‘average salary’’ is £324, her legal repre- 
sentative would receive :— . 

If she had worked 28 years, her average salary, i.e., £324. 


If she had worked 32 years, 22 of £324, i.e., £345 12s. 
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6. CALCULATION OF PENSION AND LUMP SUM. 


When a teacher has completed 30 or more years of service 
the pension and lump sum which she will receive when she is 
60 years of age are both based on her average salary for the 
last five years of service. 


Pension. 


The amount of pension is the average salary divided by 
80 and multiplied by the number of completed years of recog- 
nised or contributory service. Not.more than 40 years may 
be counted. Thus half the average salary is the maximum 
pension. . 


Lump Sum. 


The amount of the lump sum is the average salary divided 
by 30 and multiplied by the number of completed years of 
recognised or contributory service. Not more than 45 years 
may be counted. Thus 14 times the average salary is the 
maximum lump. sum. 


Examples. 


a. Age 50, years of service 29, average salary £288. 
Break-down allowance =22 of £288 = £104 8s. 
Lump: Stumse9 Oistzoorm +2/6, 8s. 

b. Age 60, years of service 39, average salary £378. 
Pension =29 of £3/8=£184 5s. 6d: 
Lump Sum=2 of £378= £491 8s. 

c. Age 63, years of service 42, average salary £456 
Pension=42 of £456= £228. 
Luinp  Suttiss9 wor 2400-000 was: 
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7. RETURN OF CONTRIBUTIONS. 


When a teacher ceases to be employed in contributory 
service before she is qualified to receive a superannuation 
allowance or a short service gratuity she shall, if she continues 
not to be so employed for a continuous period amounting to 
one year, be entitled to be repaid a sum equal to the balance 
of her contributions. 


Note. 

A teacher is entitled to the return of her contributions 
when she has ceased to be employed in contributory service 
for a continuous period of 6 months where either :— 

(a) recognition of a teacher has been withdrawn by the 
Boar OL mar 

(b) a woman teacher has married since the cessation of 
her employment or within the period of twelve 
months preceding the cessation of her employment. 


If she subsequently returns to recognised service with the 
idea of qualifying for a pension, she can repay the amount 
refunded with 33% Compound Interest, from the date the 
money was refunded to her to the date at which she repays it. 


If such a teacher does not claim the return of her con- 
tributions, they will be repaid to her with 3% Compound 
Interest, when she attains the age of 65. If she dies before 
attaining that age, the money will be paid to her legal repre- 
sentative. 


8. PAYMENT OF CONTRIBUTIONS DURING INTERVALS OF SERVICE. 


If the employment of a teacher in contributory service 
is discontinued for a period not exceeding 4 years, and she is 
employed during that period in full-time service as a teacher 
in any part of His Majesty’s Dominions outside the United 
Kingdom, she may, with the consent of the Board, pay 10% 
of her salary during absence, and so render the service con- 
tributory and pensionable. 


For this purpose the teacher is regarded as receiving while 
absent a salary equivalent to that received during the year 
preceding the absence. 


The same procedure may be adopted if the teacher is ab- 
sent for any purpose for one year. 


11 


The Principal Advantages of the 1925 Act over the 1918 Act. 


1. A certificate of good health is no longer exacted as a 
condition of eligibility for pension and death gratuity rights. 


2. Aliens are no longer excluded. This is of special ad- 
vantage to women who have automatically become aliens 
merely by marriage with an alien. 


3. The married woman is not obliged to leave immediately 
on marriage, and “‘subsequently return to the service’ in 
order to subtract her years of absence during marriage from 
the 30 years. | 


4. Those who have cut themselves off from pension rights 
by having their contributions returned, may regain such rights 
by refunding these contributions with interest. This is spe- 
cially advantageous to the woman who reclaims her contri- 
butions on marriage, and is subsequently obliged to earn her 
living again by teaching. 


J. W. Sparks, The Printing House, Green Street, Forest Gate, E.7. 


